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. Agenda

a. Organization updates
b. Constitution and Bylaw Changes
Reviewed Tribunal Purpose
Reviewed Organizational Chart, Officers, and Executive Members
Senator Report
a. S.19-A-019 Concerning the Fashion/Talent Show during SDIC’s Diversity Week (Moved
fashion show to November)
b.

d. Discussion was opened up on Accountability.
e. Discussion was opened up on Banning Plastic Straws on Campus.

Discussion was opened up on the Campus Watch Termination
October 24™ Duke Convention Center 4-8 PM there is a Cincy startup fair!
k. GET OUT AND VOTE!
[.  Questions/Opinions
i. Kareem: elgafykk@mail.uc.edu
i. Logan: lindsaln@mail.uc.edu
FELD/Mentorship
a. Joint meeting this week
RockQuest
a. Nov. 2nd-3rd 9PM-9AM at RockQuest Climbing Center
b. Look for email with signup link
Chat-E-Week
a. Week dedicated to serving the community through competition/service
opportunities
b. Nov.5-9
c. Questions/Volunteering: Emma Lowe loweea@mail.uc.edu
Student Orientation Leaders
a. Undergraduate students who mentor incoming students/parents
b. Last step for recruitment/first step for retention
c. Why apply:
i.  Network with faculty/staff/students
ii. Insight/experience
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$3000 for the summer, free room/board during orientation, retreat
Requirements:
i Positive attitude
ii. Full time student for 2019-2020
iii. Good academic/judicial standing
iv. GPAatleast2.9

i. Have to be outgoing
ii. Have to have impressive public speaking skills
iii.  Certain grade level
iv.  Have to be extremely involved already
Transferable skills:
i Customer service, Team player, Time management, Organizational skills,
Problem solving, Leadership
How to Apply
i.  Signed Agreement, 2 short essay responses, 2 references/contact
information
Applications due Jan 17
Questions:
i University Pavilion, suite 120c
ii. Callus: 513 - 556- 2486
ii.  Email: orientation@uc.edu

9. Constitution/Bylaw Updates - will vote on updates in two meetings

a.
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Non-voting membership changed to honorary membership - wording change
Clarification in wording for officer selection

College replaced with collegiate

Changing officer meetings from at least once to at least 3 times /semester
Giving president permission to change meeting with 72 hr advance notice
Bylaws:

Grammatical changes

Chief of staff- responsibility of writing yearly report with the president (previously
Communications)

Treasurer - default presidential appointee

Presidential elections: absolute majority rather than simple majority

College Affairs: if no one is nominated for position, elections will again occur after
next semester

Invalid elections: final authority for determining invalid election given to Student
Court

. All execs: responsibility to attend both general/executive meetings

Combining Mentorship and FELD Committees

Adding a chair for Equity and Inclusion

Getting rid of Engineering Luau Committee - turning into College Wide Events
Committee
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g. Communications: no longer helps with annual report or moderates bulletin boards
Secretary: moderating bulletin boards-reporting to chief of staff for this
s. Changing policy for spending/reimbursement: need itemized receipt or an
invoice; also must be within two weeks of purchase
t. Removing loss of voting privileges
10. Social Media
a. https://facebook.com/UCTribunal
b. @UCTribunal
11. We want to Hear from You
12. Next Meeting
a. Nov 5 at5PM, 525 OldChem
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