Agenda

e Organization Updates
e Q&A with Gretchen Hart

1. Our Purpose

a.
b.
c.
d.

Serve as the CEAS Branch of Student Government
Academic Representation
Fun Programs and Events
Initiatives that better the CEAS student experience

2. Organizational Chart

a.

At end of minutes

3. Officers

a.

®ooo

f.

President: Christopher Stone

VP of College Affairs: Grant Schroeder

VP of Events: FG Williams

Chief of Staff: Logan Lindsey

Treasurer: Jim Ohler

Senators: Logan Lindsey and Kareem Elgafy

4. Executive Members

o
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Academic Affairs: David Earnest

Career Development: Logan Lindsey and Nathan Hal
Communications: Jade Kunz

ESOC: Sagar Panwar

Eweek: Nathan Tiffany and Ashley Ramsey
FELD: Mark Bertke

Innovation: Omar Alsayed, Jacob Neumann
Luau+: Emma Lowe

Mentorship: Matthew Ha

Special Events: Abby Hoying

Secretary: Thomas Muha

Technology: Mihir Patel

5. Career Fair

a.
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Wednesday, September 19: Professional Career Fair
Thursday, September 20: Technical Career Fair

Friday, September 21: Interview Day

Main fair is in Rec Center basketball courts

Overflow location is in TUC Study Lounge and TUC Atrium
177 companies at main location; 60 companies at overflow
Will receive more info soon

Locking in numbers for Technical Career Fair

6. Resume Review Day

a.
b.
c.

This Friday, September 14
Registration is open
Meet with employer of your choice



d.
e.

20 minute resume critique and discussion
Great opportunity to network and prepare for the career fair

7. GE Info Session and Technical Workshop

a.
b.
c.
d.

Baldwin Hall

September 12 4:00pm-6:00 pm EDT

GE teams will talk about exciting technologies

Will share some products with you and discuss a future at GE

8. P&G Career Night

a.
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g.

TUC Great Hall

Monday, September 17

5:30-6pm check in

6-8pm event

Learn about opportunities in engineering, design, R&D, marketing, and more
Open to all grades and majors

More info sessions on career fair website

9. Senator Report

a.

m.

n.
0.

P.

Green: Bill was passed; Yellow: Bill was tabled; Red: Bill did not pass or was
tabled indefinitely

S.19-A-008 Regarding Funding to Bring Refreshments to the Student’s Rights
and Interests Committee Round Table Program

S.19-A-011 Concerning the funding for the expansion of the Bearcat Card utility
through the installment of Verifone readers in Over-the-Rhine
i.  Bill will likely come back after contracts are signed

Mike Bohm came to our meeting on 9/5/18 to talk Athletics!
Contact about issues, initiatives, or questions
Kareem: elgafykk@mail.uc.edu
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g.

Logan: lindsaln@mail.uc.edu

10. Engineer Your Major

a.
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11. AIAA
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i.
12. Triangl
a.
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13. Gretch
a

b.
C.
d.

14. Plans f
a.
b.
C.
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Tuesday, October 2 10am-4pm

4th floor of TUC

Open to all engineering students and first-year students
First-year questions answered

“Getting to Know Your Industry” panel

Meet industry professionals

Advising and co-op staff available

CEAS program and research information

American Institute of Aeronautics and Astronautics

Professional society connecting students/professionals in aerospace engineering
Interacts with the Dayton chapter

Enhance quality of student life for Aerospace engineering students

Work with company representatives/faculty

Send students to conferences for networking

Not just for Aerospace; opportunities for all majors

Biweekly meetings

First general meeting is Wednesday 5:30-6:00 at CRC 3210

e Fraternity

Alex L- president

For engineers, architects, and scientists

Academics/professional help

Rush events next week

Aug 29, sig tau gamma gaga ball to raise money for lighthouse ministries
1st place earns 10 percent to philanthropy of choice

Teams of 5 for $60

uctriangepr@gmail.com

en Hart: Director of Academic Advising

Director of advising in CECH for 10 years

655 Baldwin Hall

Gretchen.Hart@uc.edu, 513-556-2793

New director of advising in CEAS (student satisfaction survey- result is me -- fill
out surveys)

or Academic Advising

Within 2 weeks, all advisors will be on Starfish

Standardized communications from advisors to all students

Record keeping in Catalyst: read every meeting, doc, etc. for a student in
Catalyst

See start of changes in very near future

One spot for advising

Team advising in case of advisors

Curr 1200 students per advisor, needs to be around 400
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d.

Teams: grouping some majors together so you still have an advisor in case of an
advisor leaving

Advising: supposed to be a guide and advocate

Guidance and advocacy for entire five years

Physical space needs to be developed; process should take around a year
Addressing low retention rate in engineering

Only for undergrad? Yes
i. Do have 3 centralized people for grad advising
Examples of more advisor advocacy
i. Examples- no seat, need to get out of course, curric change, advisor has
to tell you and tell faculty how changes will affect students
Same change with co-op advisors? Y
i.  The same conversation has occurred with co-op, being examined now
Can we come to you for advising?
i.  Can come to talk about career, life, university, policies, teachers
ii.  Not for technical elective questions

16. Social Media

a.

Facebook: https://facebook.com/UCTribunal

b. Twitter: @UCTribunal
17. We Want to Hear From You

a.
b.
c.

Ideas, questions, or concerns?
Engage with social media accounts
Email an exec member

d. Stop by the office at 650 Baldwin
18. Next Meeting

a. September 24

b. 5:00 PM

c. 525 0Id Chem


https://facebook.com/UCTribunal
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